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10.11. INFLUENCE RESEARCH 
COACHING ON FORMATION OF 

COMPETITIVENESS OF WORKERS 
OF THE GAS-PROCESSING 

ENTERPRISES  
I.S. Pushkina, Post-graduate Student of Chair of Applied 

Economy and Management of Personnel;  
E.A. Strelets, Post-graduate Student of Chair of Applied 

Economy and Management of Personnel 

SEI HVT «Kuban state university» 
 
The new approach to process of disclosing and realiza-

tion by the companies and corporations of the latent re-
sources in the conditions of modern social and economic 
tendencies in world practice of management –  is 
considered. Tendencies of change of paradigms in the 
field of management of competitiveness of the enterprises, 
namely, displacement of focus of major factors of competi-
tiveness on development and use of creative and motiva-
tional potential of employees of the enterprise are re-
vealed. It is proved, that interest to coach -technologies 
has increased in modern conditions in sphere of organiza-
tional consulting as to the form of disclosing of potential of 
shots to independent creative work with the information.  
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