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10.1. PERSONNEL SELECTION,  
ORGANIZATION OF WORK AND 
LABOR RELATIONS IN LIGHT 
INDUSTRY OF RUSSIA WITH 

APPLICATION OF EXPERIENCE 
OF JAPAN 

N.V. Bezlepkina, Assistant to Chair of Economy 

Samara State University 
 
In article problems of a current state of the Russian 

enterprises of light industry, characteristic features of the 
organization of work are considered, practice of Japan in 
the given sphere is reflected. The author carries out the 
analysis of labor activity at the enterprises of the industry of 
Japan, are suggested Japanese to use some approaches of 
activity the enterprises at the enterprises of light industry of 
the Russian Federation. The given technique is comprehen-
sible to any enterprise as it is universal. 
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